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180,000

gNSANENTA 3 W11
atuayuguinnssy
(R2R)
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Q1 (9.A.-5.0.66)

F1EIUBUTY, i']EJ%Ia Talent
Pool, Leadership Report

Q3 (W.8.-1.8.67) Competency Tracking tag Competency Report,
Engagement Survey Engagement baseline
11aue R2R, Recognition

o - N8 R2R, Recognition, 918474
Q4 (n.A.-n.8.67) Program, @junauszany uae

NaU5291Y, Improvement Plan
99NUWUU HR Dashboard

4.4 wuagnsnatandauazanavaulesg 2568-2569

AN5199 4.4 NAANSNAIANIILALANUTDUTLIMNY 3 U

. HAANERAANIST | FaT3aAudSe | - y -
AU . Wwaulaegdy 2568 | wauluedU 2569
2567 4 2567 v v

UAAINTal IDP wag

v o Useidluaussouy
AuIIOUL lasunm e IDP >80% IDP 100%
100%

dHITNUL

upaNsSuldRisia | Digital Digital Digital
Aavia way Al Tusnu Competency Competency Competency
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