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ANARYIN 1 ANToNTBIUNY 2566 —> 2567 — 2568 (AFUNWIIN)

66 (21991N31U) 67 (15%) 68 (V&)
Ugugyen >40% >43% >45%
FLUIBINTG >25% >30% >35%
Thailand PSF 526U 2 >30% >40% >50%
FP >80 . UL UY >80% 100%
Engagement >3.80 (baseline) >4.00 >4.20
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